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Introduction 

Receive the Annual Report 

Background 

The report is received annually to review the statutory the Equality Statement.  This year we 

are also due to review the Equality Objectives and make any changes on the UTC 

Oxfordshire website. 
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Introduction  

  

UTC Oxfordshire is a 14-19 educational provision specialising in Science and Engineering. 

  

Our mission is “deliver science and engineering excellence for 14-19 year olds”. 

We aim to “educate and train the next generation of technicians, engineers and industrial 

innovators”. 

 

UTC Oxfordshire 

Equality Statement and Objectives 

 

Statement 

 

UTC Oxfordshire(UTC) is a 14-19 sub-regional provision where our students have high 

aspirations for themselves and each other. We are creating a place of learning for each 

and every student in our care and nothing will stand in the way of this entitlement. All of 

our students have the right to grow into well-informed, confident individuals who are able 

to demonstrate independent learning and responsibility in their attitudes towards one 

another. 

 

UTC Oxfordshire will promote equality of access for all those involved in the educational 

process. The UTC is located in a mixed area and attracts students with wide ranging 

learning, social, economic and ethnic differences. The UTC strives to identify, prevent and 

redress unfair discrimination against groups who may be disadvantaged. The UTC seeks 

to create a community in which everyone, without exception, is respected, valued and 

happy. 

 

Striving to ensure that the work environment is free from harassment and bullying and that 

everyone is treated with dignity and respect is an important aspect of ensuring equal 

opportunities in employment. 

 

 

Objectives 

 

 To increase the extent to which all pupils, including in particular those with 

protected characteristics as defined by the Equality Act, feel valued and confident, 

and in consequence more likely to achieve their potential. 

 

 To work with the local community to increase the participation of girls in STEM 

activities resulting in increasing the percentage of girls studying Science and 

Engineering. 

 

 



 

Compliance with general and specific legal duties  

  

Section 149 of the Equality Act 2010 places a General Equality Duty on public authorities.  

  

A public authority must, in the exercise of its functions, have due regard to the need to -  

(a) eliminate discrimination, harassment, victimisation and any other conduct that is 

prohibited by or under this Act;  

(b) advance equality of opportunity between persons who share a relevant protected 

characteristic and persons who do not share it;  

(c) foster good relations between persons who share a relevant protected characteristic 

and persons who do not share it.  

  

The protected characteristics are: age; disability; gender reassignment; marriage and civil 

partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation.  

  

The Equality Act 2010 (Specific Duties) Regulations 2011 came into force on 10  

September 2011.  These regulations place specific duties on public authorities to publish:  

• information to demonstrate their compliance with the Equality Duty, by 31 January  

2012 (6 April 2012 for schools) and then at least annually, and  

• equality objectives, by 6 April 2012 and then at least every four years.  

   



The table below shows how UTC’s equality objectives fulfil the requirements of 

the General Equality Duty  

  

Equality objectives  

  

  

  

Requirements of the General Equality Duty  

Eliminate 

discrimination, 

harassment, 

victimisation and 

other prohibited 

conduct  

Advance 

equality of 

opportunity  

Foster good 

relations  

1. To increase the extent to which all 

pupils, including in particular those with 

protected characteristics as defined by the 

Equality Act, feel valued and confident, 

and in consequence more likely to achieve 

their potential. 

 

X  X  X  

2. To work with the local community to 

increase the participation of girls in STEM 

activities resulting in increasing the 

percentage of girls studying Science and 

Engineering. 

 

X  X  X  

 

Update on progress in relation to UTC’s equality objectives  

  

1. To increase the extent to which all pupils, including in particular those 

with protected characteristics as defined by the Equality Act, feel valued 

and confident, and in consequence more likely to achieve their potential. 

  

Looking at 2017 exam results for Year 11 there are no significant trends between 

different ethnic groups or genders. Looking ahead at the 2018 Year 11 leavers, 

again there are no significant trends between gender or ethnic groups.  

 

An area for improvement regarding equality for 2018 is to improve FSM and Lower 

ability students’ progress. 

 

Students with Special Education Needs performed broadly in line with non-SEND 

students in 2017 and well compared to national data. 

 

Feedback from parents in January 2017 showed high levels of satisfaction with 

support received from staff, fair treatment by staff and the accessibility of resources.    

 

100% of parents agree or strongly agree that their child is safe at UTC Oxfordshire . 

96% of parents agree or strongly agree that UTC is effective at dealing with any 



bullying incidents. https://parentview.ofsted.gov.uk/parent-view-

results/survey/result/131867/current 

 

 

Parental quotes: 

 

“UTC treats each pupil as an individual and work out their strengths and weaknesses 

and help them to develop them” 

“Treating children more like young adults Timetable allowing personal study time so 

no homework. Regular project and interest days Cross Year group working Good 

home-school communication Good all round education” 

 

We have expanded our pastoral care in the last academic year with a focus on 

Mental Health in staff INSET, more tutor contact time, recruiting an in-house 

councilor for 1 day a week, recruiting a new Vice Principal post for Personal 

Development, Behavior and Welfare. These strategic decisions were implemented in 

part to help us achieve our equality objective 1. 

   

2. To work with the local community to increase the participation of girls in 

STEM activities resulting in increasing the percentage of girls studying 

Computer Science and Engineering.  

 

UTC Oxfordshire continues to host a wide range of activities and these are attended 

by representatives from primary, secondary, further and higher education as well as 

professional bodies, industry partners, community groups and the local authority.  

The aim of these initiatives is to ensure all primary age students understand what an 

engineer is and to run one IT event and one engineering event each academic year 

with support from industry partners. These events continue to be well attended by 

industry and local schools.  

 

 

Since opening UTC Oxfordshire has become a member of WISE (Women in Science 

and Engineering). WISE is supporting UTC Oxfordshire in raising the awareness of 

getting girls into STEM subjects. The intake for 2017 comprises 28% female with a 

significant increase from 15% when we opened.  

 

Conclusion  

  

We are very pleased with what we have achieved in terms of equality and diversity. 

We have a diverse and welcoming environment with very few if any incidents relating 

to bullying or abuse of students because of faith/ethnicity/gender/sexuality. We will 

strive to maintain this inclusive ethos and culture as UTC Oxfordshire continues to 

grow and develop. 

https://parentview.ofsted.gov.uk/parent-view-results/survey/result/131867/current
https://parentview.ofsted.gov.uk/parent-view-results/survey/result/131867/current


  

The Equality Statement will need to be reviewed and updated at least every four 
years.  
 
Prepared by Owain Johns / Iris Ferrier for the Board of Governors 
25th February  2018 


